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Abstract 
 
 
We empirically investigate the effectiveness of Japan’s 2003 Act on Advancement of Measures to 

Support Raising Next-Generation Children. It aims to improve the work–life balance of employees. 

In particular, we examine the working behavior of fulltime female employees who have a child less 

than 3 years old. We find limited evidence on the effectiveness of the Act. The work–life balance of 

working mothers did not differ significantly whether the Act is mandatory. The Act has a marginal 

impact in the case of smaller companies as regards increase in taking childcare leave. Therefore, 

further improvements of policies are required. 
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